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INTRDDUCTIOW

Durlng the ‘course of 1972, the United Nations Volunteers programme was revlewed
n detail by the Governing Council of the UNDP at its thirteenth and fourteenthﬁf'
,Se sions, 1/ by the Economic and Social Council at its twenty—seventh segaion 2/
;and by :the General Assembly. The General Assenbly, in resolution 29?0 (XXVII}{Q
'took,note with appreciation of the report of the SecretarynGeneral on the Unite
ations Volunteers programme (E/5146) and expressed satisfaction with the: progress
ﬂthe prcgramme.. "It alsoc requested the Secretary-General and the Admlnlstrator
_o'report “through the Governing Council and the Feonomic and Soc1a1 Coun01l to
he General Assembly at its twenty-eighth session on the progress made in "
plementlng the prOV1510ﬂs of the resolutlon

-the present report reflects the: experlence gained durlng the: 1n1t1al two e
ﬂﬂars of ‘operational activities since the establishment of the programme and 1S'f”.   
esagneLAto keep the Governing Council informed of current progress. In. formulatlng:”
1the ‘basic policies and procedures for the implementation of the programme the _'

fAémlnlstrator was guided primzrily by the fbllow1ng terms of reference outllned _
i General Assembly resolution 2659 (xxv) establlshlng the Volunteer Drogramme - '

:juilj See Official Records ‘of the Economic and Soecial Counc1l Flftv—thlrd B
;Sesszon Supplement Nos. 2 and 2A chapters V and IIT, resPectlvely S

2/_' See Official Records of the General Assembly, Twenty-seventh Se5310n,.
fSunplempnt Wo. 3, paras. 152-157 and 166.




”Coavlnced also that voluntary service in development  as 31stance act-v1__

ig a rewarding form of such partiecipation and one that can make a sﬁbstantlali
contribution to their success by the prov1010n of an additional source of
trained manpower, provided that: :

{a) B8uch service is well planned and directed, utilizes volunteers
vrecrulted and serving on as wide a geogranhical ba51s &g possible, includin
in particular the developing countries, and the hecessary resources are made”:
available, R

(b) Volunteers have the technical and personal gqualifications requireq_é
for the development of recipient countries, inciuding the transfer of skiliag:]

{c) Volunteers are not sent to a country without the explicit request
'and approval of the r501p1ent Covernments concerned.”

3% The preparatory phase of the programme wag based Gn the recognltzon that 1t
should,be properly introduced to Govermments of developing countries as a new- and
valuable source of multilateral development assistance through the provision of o

_hlghly motivated and technically qualified personnel at the intermediate level, =

fgat relatlvely modest cost., At the field level, the UNDP resident renresentatlves jfl
Were.. entrusted with the responsibility for nromotlng the programme .and for
ascertalnlng the w1111n9ness of Governments to formally request the service,

Re51dent representatlves were also charged with undertaking the subsequont s
provrammlng exercise leading to an identification of suitable programme au31gnmej”'

f“w1th1n glven progects in: partnershlp with field personmel of the specialized = 7
agen01es,. The dctive support and co-operation of participating and executing
agencies and organmzatlons in the United Nztions system in ensuring progressive
and vvstematﬂd integration of United Nations volunteers in their proaectsmwas,q;f

qaccepted as. especially important. i U

: The programuwing , administrative and flﬂa.ﬁCE_al arrangements for the propramm
were evolved in close. consultation with concerned participating and executing
_;agenc1as and organ1&at1ons in the United Nations system, also taking into accoun
the views of international and national vo¢antaxy organizations. It was
jfreeognlzed that the creation of a voluntary service in the context of United
Hations. development assistance called for a pragmatic approach with emphasis
L oon flexlblllty at the level of implementation. In particular, such gquestions ag:
‘the. development of United Nations volunteers assienments in United Nations system: "
, fproJects, the negotiation of agreements with recipient Governments, 1mproved n
'5plann1ng and programming of the United Hations volunteer component with due regard
,*”to the. speclal nature of voluntary service and motivation: recruitment and :
soorélationship with spon oring organizations, uniform and acceptable conditions of: gﬁ
_,:oerv1ce for United Hations volunteers and volunteer gupport at the field level :_f
. - have -demanded continuous and periocdic surveys with a:view to evolving suitable _:'"
.L[lcngmterm policies. - L e

c '5.‘: Addltlonally5 the clear interest voiced by many voung people in Dart1c1nat1ng
_in the programme, coupled with the desire of numerous volunteer agencies to o :
participate, placed substantial administrative demands on the programme , especially
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1hﬁféofuitmént Accordlnglyﬁ it wes decided to utilize the services oP 1nte?ndu"'
nstitutlons with experience and professional expevtlse irn tPe f1eld.of volunteer
erV1ce during the eariy vhase of UNV.

T. ASSESSMEHT OF PROGRESS AND PERFORMANC&

'_'6;_. As of 31 March 1973, 161 volunteers from 2T countries, including nine ° .
fdeveloplng countries, have been assigned to 19 different countrles. ﬂocrultment
w iscurrently under way for 121 new posts and is expected to bring the total '
'_programme assignments to 250. With increasing awareness of the programme’s .
“objectives and potential impact among Goverrments, resident represenfatlvms ‘and .
_agency personnel and, as a result of positive evaluations of the work of Unltod
-5Natlons volunteers in the initial stages, a growing momentum in new reﬂueata has
been shown by the fact that in the last four months, 90 new reguests for. =
VOlunteers have been received. Negotiations on future assignments are at pvesent
contlnulng with several developing countries.

- A status report of volunteer assignments listing participating countrles —'__5
: both as recipients and donors - is contained in the annex to this renort, Whlle ﬂﬂ
“these: flgures reflect a modest beginning, they indicate that a substantmal
-Jnumber of countries are interested in participating in the’ programme, As”
'fmandaxed by the CGeneral Assembly, United Wations volunteers are sent to- meed
';well—deflneﬁ manpower needs at the intermediate level in development progects.
mplemented by United Nations agencies. Accordingly, the recruitment ‘and
sélecflon of volunteers has been geared %o technical’ standards established: bv

“agencies’ of the Unlted Nations system prior to f1ﬁa1 accepﬁaﬂce by rec1p1ent
ﬂ.Goverﬂments.

8. Most requests for United Nations volunteers todate have been for fazrly
-fspec1allzed Junior expert personnel. For example, in Chad and 1n Togo Unlted
~Nations: volunteers are assisting in fhe development of forest regources “and.

o ldllfe conservation. A large group of veolunteers ‘in Iran, *vzro:r-k:?_nfr 1n bUCh
1vérse areas as functional literacy Drogrammes industrial enmneerlnba electrorics
: road constructlon, animal husbandry, forestry and hotel maﬂapemont s engaﬂed

f'ln a broad range of projects executed by several United Wations azencies. In- o
~TLesotho and the Yemen Arab Republic, tesms of 3 volunteers, worklng clogely with
“local. communities and farmers, are engaged in such flelds as agronomy , aﬂrlcultural'
extension, ground-water exploration, road surveying, irrigation water Sunnly, _ :
3””3011 science and veterinary science. The forepoing illustrates: the basic pTlnClDle
ﬁthat United Nations volunteers should generally be assigned te work at the ‘grass-
roots level. Further examples incliude a team of technzcal 1nstructors presently
teaching a variety of skills in vouth camps in Jamaica, a group of volunteers
a551gned as teachers of public administration in ﬂloer and several volunteer
ragriculturalists assisting in the implementation of a rice cultivation 1mnrovement

secheme in Liberia. A few volunteers are also serving at Jjunior prof6551onal levelﬂ'
-7fln UNDP. field offices.

oo




exaﬁvlev of the activities undertaken during fthis. 1n1tlal phase of '

hie! prbvramme operatlons-sungSt that it is capable of mob11171ng young neonle :
_o'play important roles in the United Hations development system., The maJorlty o
_'sslﬁnments for United Hations volunteers thus far have been largely of a +echnlcal'
_nature. As awareness of the advantages of utilizing volunteer manpover snresads :
'“throughout the United Hations system, a wider role for volunteers may be envisaged.
The kind of projects which partlcularly lend themselves to an international: team;;]_
fyoung volunteers with a moderate level of technical skills include vouth
"’actlvrtles5 paramedical activities such as public health education and. family
planning projects, urban and rural sanitation projects, rural development schemes
”soc1al welfare dgw=-cost home improvement schemes, "village technology” gentres-_~“
fcnlld,aad adult educatlon work-oriented literacy progects) simple building, j A
'road constructlonD 1rr1gat10n and water development schemes, and agricultural-
ex nsion work. In this way maximum use could be made of the manpowey resource.g

lah'the Drogranme represents. e

II. LIMITATIONS AND CONSTBﬁIﬂTS

LA number of restralnlng factors in the early phase of the programmels v
;t1v1t1es may also-be noted.  First, the programme had to overcome the natural
reservations of Governments repardlnn an untested source of technical assmtancx.°
,n'addltlonal constraint has been that, unlike many bilateral volunteer nIOHrammesﬁ:
'overnments in countrles other than the 25 least developed were asked to bear the:
: ountry costsE of United Nations volunteers as charges against their indicative
B anning fig ures.f The flnanc1a1 modalities of the programme. also have restrlcted_
fpartlclpatlon lar gely. to UIDE  financed projects. Owing to limited resources. thef-
‘regular and other programmes of organizations of the United Nations systen have-

't been able generally to take advantage of the volinteer assistance.

Apart from,lncreased use of volunteers in UNDP-assisted projects, there voul

fseem t0 be scope for a more intensive particination by agencies and’ prOHTam_es
such s’ Uhlted.Nathﬂa Children's Fund (UNICEF), United Nations Fund for i
Populatlon Activities (UNFPA), United Nations High Cormission for Refugees (UﬁHG‘
_an& the World Food Programme (WFP) capable of utilizing larger numbers of
_UnltedANatlons volunteers.

2._ There alsg have been certdin inkerent difficulties in recruitment. A number .
ofxcrganlzatlons are fipding it d&ifficult enough to recruit suitable persons wzth o
“technical quallflcatlons for their own bilateral programmes and thus the R
voluﬂteer programme requests have in many instances caused genuine difficulty. =i

As to the. developing couﬂtrles3 it has taken some time to establish proper i
:Channels for tapping potential sources for volunteer selection and recru1tment;u-5*

_iB;__AE 'f{:he.__f‘ield_level3 the proaramme hag'experienced certain problems 1nev3table_~
in a programme of such complexity. For instance, the selection of a few R
_:4haynr0priate projects during early stages created difficulties. Some posts to:
- which volunteers were assigned did not coincide with the job descriptions _
2 clrculated as the ba31s for recruitment; other posts proved to be ill-suited for

/...
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_he a551*nment of volunteers. Some volunteers found that they'were not fullv :
-eﬁployed and a few found that the tasks assigned tao them were nelther rewarding;;
_gfnor in line with their Oﬂ&llflC%tlonS and exXperience, Frustration has been :
~noted also when volunteers have been assigned to desk and office research jobs
' where the routine and discipline tend to suppress their natural spirit of
1n1t1at1Ve and their desire to work directly with the loecal populations.

IIT. MOBILIZATION AND ADMINTSTRATIVE SUFPORT FOR THE PROGRAMME

A. Country programmes arnd general programming guidelines

gﬁlh, The Administrator has encouraged Governments and spec1a11zed agenc1es to
Cogive spec1al consideration to the progressive and proper 1ntegrat10n of Unlted
””Natlons volunteer in~puts in country programming exercises, and a number of.
.recent eountry programmes have made appr0prlate prov1smon for the serV1ces of i
fUhlted Nations volunteers. It is hoped that this initial experience will stlmulatej

-the expanded provision of programme participation in the early stages of. the-
-Zplannlng and formulation of projects.

"e'ISQ“ The Administrator, together with the specialized agencies, has drawe on the

iflnltlal experience of operatlng the volunteer programme and is formulatlng e
ﬁ'prOHrammlnﬁ guidelines to assist those responsible. These guidelines hlghllght.,,ﬁ;
the need for planning and proper identificatiocn of projects and the. required’ :
cvolunteer in-puts with due consideration to the specific nature of voluntary
'fserlvce¢ The following basic provisions were defined:

_ (a) A volunteer assignment should have clear, identifiable and attalnableff
goals which are related to the over-all objectives of a United Nations progect _
'“or waere volunteers can have a measurable impact :

: {b)' Volunteer activities may be especially relevant in demonstratlon and i
exten51on activities at the grass roots level; :

{c) Whenever possible, the volunteer's work should be dlrectly assoc1ated.;:e_
f;w1th local counterparts able to continue the work. Volunteers are often useful"ef;g
f 1n bridging the gap which sometimes exists betwesen the high-<level experts and
' prlanners from the population concerned:

(d) Volunteers should be encouraged to give ideas and suggestlons for
ﬂilm@rov1ng the efforts of the projects and agencies with whlch they are worklng.

 ;16 Among the specific functions which volunteer a381gnments would perform
-the follow1ng were noted:

{a) Transmitting a variety of skills and technigues to the local
population;




(h) Fac111tat1ng extension act1v1t1es of projects in such & way that
volunteers can supervise and execute, in colleboratlon with local rersonnel
;héfiﬁétrUetiQns given by experts:

E

“{e) Providing feedback to the United Nations staff which could help keep
':_-prOJects relevant, valid and efficient, in relation to the real needs and
;:aspzratlons of the local community:

5 Aa) Achieving a better integration of personnel of internationally assisted
:iprogects into local society:

{e) Effectively assisting the experts by releasing them from time- consum1ng
Work Wthh does not necessarlly require their expertise;

- (f) Rednczng the number of experts in cases where 1nternatlonal personnel
have been hired under expert contracts due to lack of qualified loecal personnel.
-for admlnlstratlve functlons or for tasks at the intevmediate technical level

17; The guldellnes listed above seek to reconcile the basic task of the propramme
to. provzde suitably qualified volunteers to assgist in the implementation of .
development projects of the United Nations with concepts which freguently conflict.

Flrstly,-certaln volunteer sponsoring agencies question a narrow emphasis on RIS
technicall quallflcatlons Becondly, it is a fact that these agencies find
volunteers with' lees specialized backgrounds more readily available and thus
experience serious difficulties in recruiting a sufficient number of highly
skllled volunteers for their own bilateral programmes .

B. Recruitment

. The volunteer programme enjoys the intrinsie advantage of being able to g
2o} the resources of both developed and developing countries. This has helped 1t toﬁ
'-malntaln 2 high standard of qualification among the Unleed Hations velunteers. SO
__-“bhe total number of volunteers fielded szo Tar, 110 have come. from developed
]countrles while 51 were from developing countriss. With the establishment of
iproper machlnery for recrultment in developlng countries, the proportion of
“voluntéers from these countries is 11kely to grow con51derably in the future. A
Cnumberof developing countries are partlcularly able to provide gualified Dersons
nfor service and there ig a strong latent interest in serving as United Nations

- volunteers among nationals of developing countries. In addition, experience, thus
Tar suggests that United Nations volunteers from developing countrles have shown a
Cready’ adaptability 10 local conditions in their host countries, thus creating an
fover—all favourable 1mpre551on and heightening their effectiveness.

'ﬂ19, A further pogitive aspect of participation by developing countries ag donors
nof United Wationg wolunteers - which may be increasingly relevant in future - is

that programme assignments provide valuable training to their own nationals which
‘could be utilized te advantage in their own development efforts. This factor has

--_'-apparently encouraged the Governments of developing countries to support the
v;progr&mme

/..
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C. Clearingmhouse arrangenents

'_20; In the initial phase, recruitment was entrusted primarily to two
_1nternat10nal volunteer organizations, namely, the Internationsl Secretariat

: _for Volunteer Service {I8VE) and the Co-ordinating Committee for International

Voluntary Serviee {(CCIVS). Approximately 83 per cent of the total mumber of
161 United Wations volunteers fielded so far have been recruited by ISVE and the
remainder by CCIVS and other organizations. An agreement between the programme
cand IBVS was concluded inmitially for a period of 24 months from 1 May 1971 to
31 April 1973. The Administrator has recently proposed to ISVS an extension

T of this contract through June 197h.

2l. The extension of this agreement is based on the understanding that during
this interim period the programme would take parallel steps necess sary to

Ug€establlvh 1ts own recruitment machinery. The Administrator believes that the
programme ultimately should assume the prineipal responsibility for its own

T~_reCruithnt working directly with sponsoring agencies and organizations

‘A*f(governmental and non-governmental) interested in partlcipating in the prosramme,

~. It is felt that such an arrangemwent would result in improved efficiency,
administrative simplicity and economy by combinips functions such as recruitment ,

 _'tra1n1ng and field orientation. The programme slready has drawn to some degree

... on resident representatives' offices and agency field personnel as important
.. channels for recruitment of volunteers from the developing countries.

.22, While co-operation with CCIVE was also initially established in the field
. of recruitment, CCIVS recently indicated that, in view of its own priorities
- in other fields of voluntary service, it did not wish to continue in the capacxty '

”of & recruiting agency.

'23 The Administrator has taken particular note of the growing importence and

'H_de51re in many developing countries to involve their vouth in more act1v1ty in
'__the development process through the estsblishment of domestic volunbeer pgrv1cesrm

Moreover, the subject of establishing effective channels of commumication between

+ the Unlted Hations and youth and international youth organizations has been thc

1“sub3ect of consideration by the General Assembly (resoluticns 29T (XXIV) =
2633 (xxv))

2h.: For the interim period and pending clarification of what role UNV may bhe
soocalled upon to play in this increasingly important field, the Admimistrator has

. agreed to explore, with UNESCO and possibly other agencies , the possibility of
. providing assistance to a few selected pilot projects involving domestic volunteer
. services in which the experience and services of CCIVS and its affiliates at the
© field level might be utilized.




E/53h2
" Emglish
Page &

D. Training

25. It has been necessary thus far to adopt a pragmatic approach to the: tralnlnw
for United Nations volunteers. Since the numbers involved are relatively few,
and in most cases volunteers have been recruited from a wide range of countries
and have tended to take up their assignments at different reriods, it has not
rroved feasible to organize formal pre-service training courses on a regular bagis,

26, The prosramme has therefore piaced sreater emphasis on in-country orientation
and briefing courses on arrival in the countries of service. These orientations:
are generally organized with the active assistance of resident representatives

and agency field personnel. An example of in-country training exists in Iran where
a large team of United Nations volunteers have been plzced. TIn this case, the

host Government has, at its own cost, made available all facilities, 1ncluding
personnel, to provide proper 1nucountry training. These courses are held for a -
duration of seven to eight weeks. ) -

27. In addition, and specifically with regard to candidates from develoned

countries, sponvorlnn organizations in many instances provided pre-service
tralnlng to those they sponsored by them for UNV service.

E. Further development of the prograrmme

28, Based on the programme's experience to date, and on comsultations with the
agencies utilizing the majority of the United Natlons volunteers currently in
the field, it has been agreed to concentrate on expanding the programme in a
relatlvely lirdted number of countries, particularly in those among the least
‘developed nations, by exploring with Governments resident representatives and
ageney field representatlves the prospects for fieldlng teams of United Nations
volunteers. This expansion would take place without prejudice to the programme
'now in operation in a substantial number of countries.

29. The advantages of the volunteer team approach are many , the most

significant being improved prograrming, longer lead time for recruiting volunteers, .

better possibilities for more effective trainine, and improved nrospects for
providing solid administrative support and supervisicn to the volunteers once they
are in the field.

30. The question of strengthening in-country volunteer support is a continuing
concern of the programme, and the eco-operating volunteer sponsoring organizations.,
It is recognized that resident representatives' offices will need to be
appropriately equivped to undertake increasing responsibilities which may arise
from the placement of larger teams of volunteers in one country. While it is

not proposed that the »rogramme should have an ‘elaborate field structure for

the support of volunteers, some reinforcement of the field offices will be
considered where necessary. One possibility weuld be to assign junior professicnal
officers or experienced volunteers with primary responsibility for. assisting in
administration at the field level in four to six key countries,

/...
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731, Experience also indicates that the programme may be able to make an
especially significant contribution in the least develoned countries and it is

" 'planned to focus on these countries in developing the team approach. A growing
inhterest on the part of these countries in receiving assistance has been
observed, prompted in part by the Administrator's authorization of use of UNDP o
programme reserve funds to meet in-country volunteer costs in the least developed ...
- countries, as indicated in his report (DP/L.263) to the Governing Council at its..-

. fifteenth session., These costs will amount to gbout $270,000 in 1973.

IV, FINARCIAL CONSIDERATTIONS

A, Administrative budget

'_”32. In lire with previous recommendations of the Governing Council coﬁcerqinga_g
“economy and taking into account both tle growth of programme activities and E
" the need for efficiency, the Administrator and the Co-ordinator have made every';m7 :
- effort to maintaia a modest administrative unit for the nrogramme. Accord1n*ly,.,3yi?
a total saving of $161,800 was effected during 1972 in the administrative budget.

Qut of the approved budget of $390,800, total expenditure incurred for the

programme amounted to $229,000. The bulk of the saving arose from nostponement

-of recruitment of approved posts during this period,

of

B. The Special Voluntary Fund

.f33 Contributions to the Special Voluntary Fund, established under General
- Assembly resolution 2659 (XXV), have now reached a total of $337, 505 The
B pledges llsted‘below have been made as of 31 March 1973. : B




" Contributions from Governments ' Contributions from,nonmgovernmental
s S and private sources .

(United States dollars)

First pledge Second pledge

ERA 19711972 19721973

. Canada 20,200 Friends World Commititee for :

' Cyprus 2ho Consultation (Quakers) 3,000

o gﬁgmark R 10,000 15,000 New York Interprovincial
~Federal Republic . .

Lo ) Counicil of the Third Order

. of Germany 22,050 of St. Francis (Caritas) 900
~Holy See 1,500 ’ '
India ‘ 10,000 Wayland United Nations 0
}.Endcn651a 1,000 Committee 100
ETf?agl3?' o 109000 20,000 Contributions from R

Frag: : 1,000 . oL S
Israél” 1,000 individuals lﬁ R

.ﬁL&GSj_- o 1,000 Commission on Voluntary S
- Lebanon 1,000 Serviee and Action -~ 200
“Morocco - _ 5,000
Pakistan 1,100
Bwitzerland 10,000

“Togo . 700

L Tarkey 2,500
VUnited States
o'f _'America 2003000

h General Assembly resolutlon 2659 (XXV) leaves the use of the Fund flex1ble o
_'for the support’ of Ythe activities of the United Nations Volunteers™ In practlce,
‘the Fund has been used primarily to meet external costs of volunteers from
Qe_velop:l.ng countries (international travel, resettlement sllowsnce ete.).
~Experience indicates that external costs for each volunteer recruited from a
.Wdeveloplng country for a period of two years amount to an average of $2,400.
THowever it has been necessary to make limited use of the Fund for the following

. radditional purposes:

i (a) ILocal and in-country costs of volunteer assignments in certain selected
B progects where, owing to limited resources in project budgets, volunteer

o asgipnments cannot be undertaken. These would include projects assisted by the
“regular programmes of the specialized agencies including other activities financed
v outside the scope of UNDP assistance;

o (b} Miscellaneous and contingency expenses for which provision cannot be
_ made from available resources within project budgets. These costs would, for
" example, include such expenses as may result from unforeseen hardships, from

1llness or accident or other costs connected with the reassignment of volunteers

/...
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V. SUMMARY

35. The relatively brief experience in the implementation of the United Nations
Volunteers indicates that the programme is viable and capable of rendering a
valuable contribution to the development activities of the United Nations systemn,
The programme also highlights the inherent complexities of introducing this new
element within the existing framework of United Nations development assistance
and thus calls for a high degree of initiative and imagination in its
implementation.

36. The Administrator considers that the programme should be progressively
expanded and concentrate its activities in areas in which a maximum impact

can be achieved in the field of development. This will be done by (a) fielding
teams of volunteers in a selected number of countries; (b) concentrating on the
least developed countries; {c¢) increasing the relatlve number of volunteers from
developing countries; and (d) increasing the capacity of the field offices by
gaasigning field staff (experlepced ex-volunteers) responsible for volunteer
"support in a few key countries.

37. Tow that the initial phase of programme activities is over, the next phase
will involve a consolidation of activities, strengthening of the cepacity of

the UNDP and the United Nations Volunteers programme to undertske all the complex
tasks involved in this operation, and integration of the programming of volunteer .
assistance more fully intc the over-all country programming process, thereby
ensuring that the United Nations Volunteers achieves the role envisaged when:

the General Assembly approved the inauguration of this programme in

resolution 2659 {XIV).

/oee
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Annex

STATUS OF UNTTED NATTIONS VOLUNTEERS AS OF 31 MARCH 1973

Status of volunteer assignments

Total number of posts officially reguested . . . . . . 322 in_38'countries\
Posts filled . . . . . . . © . v v v v w e e e . 161

Posts for which candidates have been S
submitted but not yet accepted . . . . . . . .. . * ko

Vacant posts . . . . . . . . . . e v e e . 121

" Humber of volunteers in service or "‘er route”
to essignment . . . . . ... L 0L L. ... A3T.

Volunteers who have completed their assignments.. . . . 24

Total of volunteers eﬁgaged”ftbm.l Septerber 1971 _ e
and 31 March 1973 . . . . . . . . e e e e .. 161

- Countries in which volunteers are serving

“(a) Afrieca:

Botswana (1}, Chad (1}, Ganmbia (1),
Ghana (2}, Lesotho (3), Liberia (3),
Malawi (1), Wiger (6), Senegal (1),
Sudan (1), Swaziland (1), Togo (7)

12 countries

Subtotal 28 = 26.9%
{p} Middle Fast:
Yemen Arab Republic (21) = 1 country
Subtotal 21 = 20.2%
(c) Latin America and Caribbean:
BEaiti (1), Jamaica (17),
El Salvador (1), Paraguay (1)},
Peru (1) = 5 countries
Subtotal 21 = 20.2%
(d) Asia:
Tran (34} = 1 country
Subtotal 34 = 32.7%
 Total ) 19 countries 104 volunteers

/..
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 IIT. Recruitment

Origin of Unifed Nations volunteers in service {by country)

Developed countries

Australia (1), Austria (L), Belgium (2), Canada (1),
 Demmark (3), Finland (2), Federal Republic of Germany (k4),

Ireland (8), Ttaly {3), Japan (5), Netherlands (2),

New Zealand (2), Norway (1), Portugal (1), Sweden (5),

- Bwitzerland (3), United Kingdom (11), United States

of America (15)

= 18 countries
Subtotal T3 = TOl%

Developing countries

Argentina (3), Chile (4), Egypt (3), Chana (1),
India (1), Iran (3), Kenya (1), Pakistan (3),

Philippines (12} = 9 countries

Subtotal 31 = 29.9%




