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DESCRIPTION OF ASSIGNMENT

Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to support peace and development worldwide. Volunteerism can transform the pace and nature of development and it benefits both society at large and the individual volunteer. UNV contributes to peace and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and support within the communities. In this context, UN Volunteers take part in various forms of volunteerism and play a role in development and peace together with co-workers, host agencies and local communities.
In all assignments, UN Volunteers promote volunteerism through their action and conduct. Engaging in volunteer activity can effectively and positively enrich their understanding of local and social realities, as well as create a bridge between themselves and the people in their host community. This will make the time they spend as UN Volunteers even more rewarding and productive.

1.  UNV Assignment Title:	UNV Nurse 

2.  Type of Assignment:	International UN Volunteer

3.  Project Title:	

4.  Duration:	

5.  Location, Country:	

6.  Expected Starting Date:	

7.  Brief Project Description:	


8.  Host Agency/Host Institute:	

9.  Organizational Context:	

10. Type of Assignment Place:	Non-family duty station

11.  Description of tasks:

Under the overall supervision of the Chief Medical Officer and the direct supervision of the Head Nurse/ Medical Officer, Head of clinical duties or Unit where s/he will be deployed, the UN Volunteer will have the responsibility to:

· Work in the walk-in clinic & the nursing facility.
· Respond to emergency calls and assist doctors in providing adequate care and performing respective duties in the treatment of the patient.
· Performing medical briefing for incoming staff.
· Perform ECG, and other medical exam such as blood tests, glucose, troponin, and urine test as required.
· Prepare patient for different intervention and escort patient to other medical facilities as required.
· On call as required.
· Perform nursing care and generally all activities related to his/her professional capacity.
· Accord patients fair and equal treatment regardless of ethnic background
· Assist in providing health education and addressing work environment and occupational health issues;
· Design and implement outreach programs for MINUSMA Civilian and Military Personnel.
· Perform other related duties as required.

Medico Administrative Duties:

· Actively contribute in planning and organizing preventive and promotive medical fairs.
· Actively contribute in the In-service education for nurses.
· Responsible for the clinic pharmacy; keep the pharmacy database, ensure its integrity and advise Head Nurse/Medical Supply Officer on stock status.
· Ensure that regional clinic has up-dated medical supplies.
· Receive pharmaceutical from the main Medical Supply store and keep record
· Keep the clinic & pharmacy statistic.
· Update the medical monthly report.
· Be responsible for coordination of Medevac/repatriation from the region.
· Under the supervision of Head Nurse/ Chief Medical Officer, the UNV volunteer will be responsible for Provision of quality nursing services that contribute to the good physical and mental health of the staff of MINUSMA.

Coordination and management tasks

· When working with (including supervising) national staff or (non-) governmental counterparts, the incumbent should set aside dedicated time for training, coaching, mentoring and capacity development.
Furthermore, UN volunteers are encouraged to: 

· Strengthen their knowledge and understanding of the concept of volunteerism by reading relevant UNV and external publications and take active part in UNV activities (for instance in events that mark International Volunteer Day);
· Be acquainted with and build on traditional and/or local forms of volunteerism in the host country; network and build relationships with local organizations, groups or individuals, and support and/or participate in local volunteering initiatives; reflect on the type and quality of voluntary action that they are undertaking, including participation in ongoing reflection activities;
· Contribute articles/write-ups on field experiences and submit them for UNV publications/websites, newsletters, press releases, etc.; initiate and/or participate in local volunteer groups, including assisting them in submitting stories and experiences to the World Volunteer Web site;
· Promote or advise local groups on the use of online volunteering, or encourage relevant local individuals and organizations to use the UNV Online Volunteering service whenever technically possible;
· Encourage, mobilize and support co-workers, fellow UN Volunteers and members of the local community to play an active part in peace and development activities on a voluntary basis;
· Discuss with supervisors how volunteerism for peace and development can be mainstreamed in the assignment and integrate activities promoting volunteerism for peace and development into work plans;
· Assist with the UNV “buddy programme” for newly arriving UN Volunteers.

12.  Results/Expected Output:

· Good organized and smoothly running  Level 1 regional Medical facility
· Ensure first aid and emergency medical services  in the region
· Ensure Wellbeing  of regional staff, Quality health Service
· A final statement of achievements towards volunteerism for development during the assignment, such as reporting on the number of volunteers mobilized, activities participated in and capacities developed.

13.  Qualifications/Requirements:

a) Qualifications, skills, experience:

· University degree (B.S. or equivalent) in nursing. 
· National registration and license are required. 
· Certificates in ECG, CPR or Basic Life Support, ACLS and PHTLS or equivalent emergency medical care are desirable.
· A minimum of two years of progressively responsible experience in nursing is required.
Computer skills: word processing and excel

Language skills: Fluency in oral and written English; be able to work and communicate in French is a requirement. 


b)	Competencies and values:

· Integrity and professionalism: demonstrated expertise in area of specialty and ability to apply good judgment; high degree of autonomy, personal initiative and ability to take ownership; willingness to accept wide responsibilities and ability to work independently under established procedures in a politically sensitive environment, while exercising discretion, impartiality and neutrality; ability to manage information objectively, accurately and confidentially; responsive and client-oriented;
· Accountability: mature and responsible; ability to operate in compliance with organizational rules and regulations;
· Commitment to continuous learning: initiative and willingness to learn new skills and stay abreast of new developments in area of expertise; ability to adapt to changes in work environment;
· Planning and organizing: effective organizational and problem-solving skills and ability to manage a large volume of work in an efficient and timely manner; ability to establish priorities and to plan, coordinate and monitor (own) work; ability to work under pressure, with conflicting deadlines, and to handle multiple concurrent projects/activities;
· Teamwork and respect for diversity: ability to operate effectively across organizational boundaries; ability to establish and maintain effective partnerships and harmonious working relations in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity and gender;
· Communication: proven interpersonal skills; good spoken and written communication skills, including ability to prepare clear and concise reports; ability to conduct presentations, articulate options and positions concisely; ability to make and defend recommendations; ability to communicate and empathize with staff (including national staff), military personnel, volunteers, counterparts and local interlocutors coming from very diverse backgrounds; capacity to transfer information and knowledge to a wide range of different target groups;



· Flexibility, adaptability, and ability and willingness to operate independently in austere, remote and potentially hazardous environments for protracted periods, involving physical hardship and little comfort, and including possible extensive travel within the area of operations; willingness to transfer to other duty stations within area of operations as may be necessary;
            Genuine commitment towards the principles of voluntary engagement, which includes solidarity, compassion, reciprocity and self-reliance; and commitment towards the UN core values.

14.  Living Conditions:

15.  Conditions of Service (International CoS_2015)

The duration of this assignment is up until 30 June 2016. A volunteer receives a Volunteer Living Allowance (VLA) which is composed of the Monthly Living Allowance (MLA) and a Family Allowance (FA) for those with dependents. The VLA is intended to cover housing, basic needs and utilities and is equivalent (xxx  rate) to US$ xxx for volunteers with no dependents, US$ xxx for volunteers with one recognized dependent, and US$ xxx for volunteers with two or more recognized dependents.

The above-mentioned amounts are calculated using the MLA rate applicable for the duty station to which the family allowance (if applicable) is added: $US250 for one dependent and $US 450 for two or more dependents.

The MLA for the duty station is obtained from the base rate of US $ 1,631 which is reviewed once a year, and is adjusted on a monthly basis according to the movement (upwards or downwards) of the Post Adjustment Multiplier (PAM) applicable for each duty station. The PAM is established by the International Civil Service Commission (ICSC) to ensure that international UN Volunteers have comparable purchasing power at all duty stations despite varying costs of living. The applicable MLA is calculated as follows: MLA = (MLA base rate x PAM) + MLA base rate.  See ICSC website http://icsc.un.org for more information on the applicable PAM rates.  
 
In addition, UN Volunteers are provided a one-time settling-in-grant (if applicable); Well-Being Differential US$ 1000 (applicable only in hardship non-family duty stations) life, health, and permanent disability insurance; return airfares (if applicable); resettlement allowance for satisfactory service.

UNV will provide a copy of the UNV Conditions of Service to the successful candidate together with the offer of assignment.

Description of Assignment prepared by: 
Date: 


Description of Assignment approved by:
Date: 


United Nations Volunteers is an equal opportunity programme which welcomes applications from 
qualified professionals. We are committed to achieving diversity in terms of gender, nationality and 
culture

T. +49 (0) 228-815 2000
F. +49 (0) 228-815 2001
A. Platz der Vereinten Nationen 1, 53113 Bonn, Germany
W. www.unv.org
The United Nations Volunteers (UNV) programme is administered by the United Nations Development Programme (UNDP).
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