Questionnaire for evaluation of experiences of supervisors to UN Volunteers with disabilities
Mid – term questionnaire 

About the assignment
· What is the name, country and origin of the volunteer with disability that serves in your office under the Talent Programme for Young Professionals with Disabilities? 
· What is his/her role and responsibilities during his/her UNV assignment?
· What is his/her country of origin?
· What personal/professional growth do you think he/she can gain from this assignment?  

General learnings and contribution (so far)
What has you/your office gained and learned from this assignment so far?   

Diversity and Inclusion vs. Barriers and Challenges
· What does your office do in order to support diversity and inclusion of persons with disabilities? What is the volunteer contribution to this work?
· Please elaborate on actions taken by your office to accommodate the volunteer with disability and create an inclusive working environment.
· Which are the biggest challenges, you have faced so far during his/her assignment in terms of accommodation of needs and creating an inclusive working environment? Please elaborate whether there were any specific lessons learned in the following stages of his/her assignment:
· before deployment, 
· during onboarding, 
· during assignment (so far): Please also differentiate for the phase during assignment between different aspects of this assignment (office infrastructure, living environment infrastructure, office/team culture, outside office environment etc.) 
· Which aspects of this assignment under the Talent Programme for Young Professionals with Disabilities do you find to be inclusive and “enabling”? What works well so far?

Recommendations
Based on your experience so far, do you have any recommendations for future improvements in the following areas:
· Vacancy announcement and outreach to potential candidates
· Recruitment (the application system, interview etc.)
· On-boarding (communication regarding the assignment, introduction to the office and assignment, etc.)
· Working environment (reasonable accommodation, accommodating the special needs of the volunteer)
· Support provided by the Talent Programme for Young Professionals with Disabilities (information webinars for your office, communication with the participants, training packages etc.). 
· Other recommendations
